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This brochure summarises potential career
opportunities within the childcare profession,
outlining the different branches of the profession from
working at practical level to the support and
development of the sector.
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Childcare as defined by the Expert Working Group (1999) includes services

Examples of Placed Awards

providing care and education, which are viewed as being complementary ( )

and inseparable. The term is used to describe day care facilities and 1 Learners FRAMEWORK LEVEL FORMER AWARDING BODY | AWARD

services for pre-school children and school going children out of school * . Level 1 No existing or former awards at this level

| Noexisting or former awards at this level

hours. It includes services offering care, education and socialization ( ) o Introductory Skills Certificate

opportunities for children to the benefit of children, parents, employers and o ;ﬁm -
) the wider community. Thus services such as Preschools, Naionrai, Day Care _ _ __ Elementary Skills Certificate

Services, Creches, Nurseries, Playgroups, Childminding and school age 2 Providers of Education & Training Courses who want ZT:E:;S:L::TS por—

childcare services are included. The expert working group also agreed that ] [ National Vocational Certificate Level |

. . . . Basic Horticultural Skills
the age group to be considered would be children aged 0-14 years inclusive. Certificate in Hotel Operations
Specific Skills

National Skills Certificate

Emp|0ye rS Who Want Foundation Certificate

National Vocational Certificate Level 2

The use of the term Child Care services in the wider health sector refers

w

to the variety of services for children up to the age of 18 years in need of

° Vocational Certificate Level 2
10N Of the state. Advanced Skills/ Supervisory Development Certificate
o National Certificate in Professional Cookery

Design: GRAPHICeLINK T: 057-9355685 www.graphiclink.ie

the care and the protect

Specific Skills

National Skills Certificate ACKNOWLEDGEMENTS

National Craft Certificate*

National Vocational Certificate Level 3 . COuUNTY

Vocational Certificate Level 3

N\ AR Linve,,, k City h’ | ; : e
Advanced Certificate in Agriculture &\ 5 03 ey i n_l 2 - Chddcqre
ATIONAL DEVELOFRENT BLAn *oxx comn tee

Certificate in Farm Management (trainee farmer)

CHILDCARE

~N \ ~ Regardless of where you

ﬁﬁf are employed, the service . CoNTACT DETAILS:
Ck i must comply with all
\ relevant legislation. Limerick City Childcare Committee,
. : City Hall, Merchants Quay, Limerick.

Telephone: 061-407425/407426/407427  Fax: 061-312985
E-mail: childcare@limerickcity.ie

Limerick County Childcare Committee,
32 Main Street, Croom, Co. Limerick.
Telephone: 061-600918  Fax: 061-600898  E-mail: clcc@eircom.net

North Tipperary County Childcare Committee,
Civic Offices, Limerick Road, Nenagh, Co. Tipperary.
Telephone: 067-44857/44886/44888 Fax: 067-31478
E-mail: childcare @northtippcoco.ie
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What about accreditation? What qualification will | have
at the end of the course?

Before undertaking a course it is important that you find out if the qualification you
receive at the end is accredited. Having a recognised qualification means that there are
more options available to you in terms of employment and/or progressing to further
training or education. Some one-off courses are not accredited but are useful in terms

VA,

GUIDE TO

Childcare &
Courses:

frequently asked questions

of improving your skills and knowledge for working in childcare (see section on
National Qualifications Framework).

What will the training cost?

The cost of training courses varies according to the type of childcare training and the

Why train in childcare? location in which it is being offered. For example, people on VTOS and BTEA

O National Advisor
O Early Years Specialist

*In the case of Montessori Teacher, Level 7 or higher may be required in certain areas

As the childcare sector in Ireland is becoming more regulated formal training is
becoming more of a requirement than before. Having a formal qualification can give
you the skills and confidence to work in a variety of childcare settings and can give
you wider options in pursuing a career in childcare. If you are currently working in
childcare, you have probably gained very valuable experience and knowledge through
working directly with children. Further training or education, in addition to keeping
you abreast of new developments in childcare, can also complement this experience.

schemes are not charged any fees, BTEI course are generally free or fees are reduced,
PLC courses are free other than paying a small registration and exam fee,
community-based courses charge a small training fee and adult education courses
charge varying tuition rates. Third level institutions charge tuition fees, but for
example, the Department of Education and Science, pays the fees for undergraduate
students in Institutes of Technology and some third level students may be eligible for
grants to attend college. Mature students attending full-time college courses are

Childcare

entitled to the same financial assistance as school leaving students.

Do | need previous qualifications?

Childcare training courses are suitable for both school leavers and mature students.
Most full-time courses require that people under 23 years old must be of Leaving
Certificate standard or equivalent. Mature students may be exempted from the need
to have formal qualifications, but will normally be requested to attend for interview.

How flexible is the training?

Some courses are more flexible than others, in terms of when they are run and how
they are run. For example, some training or educational bodies offer flexible courses
than are run on a part-time basis, during the day, at night or on Saturdays to facilitate
people with children or those in full-time employment. Some courses are run on a
modular basis, which means that you can study one module at a time and focus on
passing it, before progressing to the next one.

O Information Research

O Facilitation
O Strategic Planning

O Tutors/Lectures

Expert Practitioner [l

Could I make a career in childcare?

There are more opportunities now than ever before to pursue an interesting and
challenging career in childcare. Employment potential in the childcare sector is on the

(Hea|th SerVice Executive) !

(Health Service Executive)
O3 Residential Team Leader

Workers
O Quality Officers

How longwill it take to qualify?

This depends on the course you choose to undertake.

increase as more people are availing of childcare services for their children. The kind
of work you might be doing depends on the level of experience and qualification
you gain and this in turn dictates the salary you would get paid. The work can vary
from caring for babies and young children, to helping them to learn, to dealing with
parents, to supervising or training staff, to managing a childcare project (see table on
career paths).

00 Montessori Teacher*

O Youth Project Worker
O Childcare Worker

O Support & Development
O Childminding Advisory
O Support & Development

(O Manager

(3 Play Specialist
O Play Therapist
O Co-Ordinators
O Training Officers
O Advisory Officer
00 Project Worker

Advanced Practitioner I

How many hours will | have to spend in class? Will |
have to do a placement while 'm studying?

Again, the answer to both these questions depends on the course you choose. Some
courses are part-time, with one day per week in class and others are full-time, with at
least three days per week in class. Most courses require students to do a supervised
placement in a childcare setting for a number of hours or days per week as part of the
learning programme. It is important to gain practical experience of chi
to put into practice the theory you are studying.

| already have a qualification in childcare -
is there more training or education could do?

Yes, there are a number of options open to you depending on the level of qualification
you already have and the way in which you want to proceed with your career. For
example, if you have a basic qualification you may wish to upgrade your skills and
improve your career prospects by doing a more advanced course. If you are interested in
progressing to third level, it is worth noting that having a FETAC Level 5 (formerly
Level 2) Certificate means you can apply for a place in a number of higher education
institutions.

O Supervisor

O Nursery Nurse

O Residential Childcare
00 Montessori Teacher*

Experienced Practitioner [l

Northern Ireland
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O Special Needs Assistant
(home-based)

@3 Room Leader

@ Classroom Assistant
O Team Leader

@ Childminder

What course would suit me best?

Choosing a course can be a difficult task when you are confronted with a wide range
of programmes to choose from. It is worth spending time finding out as much as
possible about potential courses before deciding, which is the best for you (see tips on
choosing a course).

Intermediate Practitioner 19

How do | apply? What are the entry requirements?
In most cases you will be required to complete an application form, which is
generally available directly from the training body.

*Occupational Profile as described in ‘Quality Childcare & Lifelong learning — Model Framework for Education,
Republic of Ireland

Training and Professional Development in the Early Childhood Care and Education Sector’
are hoping to study with offers a recognised qualification which is accredited by one of the following;

Before undertaking any childcare training, make sure the college, school, organisation or institute you

Regardless of where you are employed, the service must comply with all relevant legislation.

3 Room Assistants
Basic Practitioner [

.



